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This information leaflet is designed to give you an insight into 
policing on the Isle of Man, so you can make an informed 
decision about whether applying to join the Isle of Man 
Constabulary as a  Trainee Police Constable or a Special 
Constable is the right move for you.  The Isle of Man 
Constabulary offers a rewarding career which is challenging and 
demanding, providing a variety of experiences you are unlikely 
to find elsewhere.  We need people who are prepared to work 
hard serving the local community and who are committed to our 
goal of keeping people safe.  

 A CAREER WITH THE ISLE OF MAN CONSTABULARY  

Some facts 

 The Isle of Man Constabulary was formed in 1863, and we are responsible for Policing on the Isle of Man.  

 There are currently 167 Constables, 41 Sergeants and 14 Inspectors in addition to the Command Team. 

We have 99 Support Staff spread throughout all areas of the force providing administrative and technical 

support. 

 The Isle of Man Special Constabulary consists of 50 officers who at times of high demand such as the TT 

races, local community events, etc, act temporarily as regular constables.   

 Crime is low on the Isle of Man and costs each Manx resident just 56p per person per day.  

 36 crimes were recorded per 1000 residents in 2020/21, England/Wales recorded 73 per 1000. 

 The crimes recorded also have a lower total severity than any constabulary in England/Wales (over 40% 

lower on most recent figures available). 

 The Isle of Man has 27 Police Officers per total 10,000 population. The UK national average is 22 per 

10,000 population.   This is due to the Isle of Man Constabulary being responsible for meeting both local 

and international needs. 

 On average, during 2020/21, each week  our 

officers dealt with 315 incidents, 74 emergency 

999 calls and 11 road traffic  collisions. 

 The Isle of Man Constabulary’s strategic plan 

focuses on our ambition to remain the safest small 

island by preventing harm, tackling serious 

offending, creating a culture of continuous 

improvement, becoming digitally enabled, and by 

building a stronger workforce.  

https://iompolice.im/media/1210/police-incidents.pdf
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You must be aged at least 18½ years (there is no upper age limit), hold a full driving licence and have a GCSE in    
English Language at grade C or above or an equivalent qualification such as a Level 2 Functional Skills           
qualification in English. Candidates must also be Manx or, as of August 2017, qualify for an Isle of Man work 
permit before an appointment is confirmed with us. For more information on whether you qualify for an Isle 
of Man work permit, please refer to www.gov.im/categories/working-in-the-isle-of-man/work-permits  

The Isle of Man Constabulary use a 4 part assessment process to assess the suitability of the individual as a 
Police Officer. The assessment is focused on the Constabulary’s 6 Core Values:  Caring; Professionalism;      
Challenge; Service; Respect and Responsibility and also having a general understanding of the Isle of Man 
community. 

Part 1: All candidates must submit a completed application form and eyesight declaration which will be 
assessed by our recruitment team.   

Part 2: Candidates must pass the Fitness Test (an information sheet is available which explains this) and are 
required to self-certify fitness beforehand by completing a PAR-Q form.  Additionally, candidates will also 
undertake a computer assessment. 

 

Part 3: Applicants who pass the Fitness Test will then produce 
their original certificates prior to attendance at a one day 
Assessment Centre.  This assessment will involve taking part in a 
number of tests and scenarios, all related to police work, during 
which the final assessment is made. Whilst fitness is not tested at 
this assessment centre, the day can be physically challenging. 

Part 4:  Successful candidates from Part 3 must attend and pass a 
full medical examination conducted by the Constabulary’s  
Examiner. 

 

 

As a Trainee Police Constable, you will be given the training necessary to equip you for the job. All Trainee 
Police Constables attend an Initial Training Course and serve a probationary period of 2 years. The current 
training programme is as follows: 

Stage 1: 15 weeks of initial training, held in the Isle of Man at the Department of Home Affairs, Staff 
Development Centre. 

Stage 2: 15 weeks of supervised patrol with a Tutor Constable attached to the Neighbourhood Policing Patrol 
Team. During this period officers are assessed for suitability for independent patrol. 

Stage 3: Following the tutor period, there are 6 additional stages of further learning and training throughout 
the 2 year probationary period, varying in duration and location.  These stages offer attachments within the 
community and other Police departments. 

 

As a Special Constable, you will undergo an initial intensive training programme which covers a 10 day period 
but with the days being flexible around the commitments of the group.  Following that period, there are 
further stages of ongoing learning and training. 

 

 

Entry requirements  

Recruitment process 

Training and Development 
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Police officers spend much of their time outdoors in all  weathers, 
either on foot or in a vehicle. The work of a constable has been 
described as “upholding the law fairly and firmly, protecting, 
helping and reassuring the community, preventing and detecting 
crime, and coping with society’s emergencies”.  Community 
policing is at the heart of what we do. However there will be 
occasions when the work is unpleasant, difficult, demanding and 
occasionally dangerous. 

 

After training, all entrants begin work as uniformed constables. The largest           
proportion of constables are involved in work in a Neighbourhood Policing Patrol 
Team and cover a 24/7 shift pattern. They are the first point of contact between 
the Police and public and act as a visible deterrent to the criminal. 

 

Their work is extremely varied and includes dealing with matters such as road 
traffic collisions, disturbances, public order incidents, handling complaints,          
apprehending and interviewing suspects, investigating crime, obtaining statements 
from witnesses, checking the security of premises and answering questions from 
the  public. They also deal with large public events like sports meetings and shows.     

 

 

If you have joined as a Special Constable, you will be attached to one of the 
Patrol Teams and will experience the same variety of jobs as the Trainee 
Constables. 

 

 

There are no means of direct entry into the specialist departments of the Isle 
of Man Constabulary. All trainees start as uniformed constables. After          
successfully completing the initial 2 year probationary period, constables may 
apply to join departments such as Economic Crime, Roads Policing, Criminal 
Investigations, Dog  Section, or Drug & Organised Crime Teams. 

Promotion opportunities exist for all police officers, providing they have the 
necessary skills and abilities. After the probationary period, officers can work 
towards taking their promotion examinations to sergeant. 

A graduate entry scheme for accelerated promotion is not operated by the Isle 
of Man Constabulary. However, many graduates have joined the Isle of Man Constabulary in recent years. 

As a Special Constable you will get the opportunity to work with specialist departments. 

Our work 

 Your prospects   



4 

 

 

 

 

 

You can expand your interest in the Police by researching the Constabulary and 
finding out as much as you can about policing in general. If you aren’t yet  18½  
then there may be an opportunity in the future to join the  Constabulary’s Youth 
Scheme. 

Community service, of any kind, is valuable for anyone who wants to be a      
Police Officer.  If you are given the opportunity to take part in activities such as 
the Duke of Edinburgh Award Scheme then take it. 

Finally, it is important to keep yourself fit. Do not lose active interest in sport 
when you leave school. Other disciplines to keep you in the condition required 
to join the Police include running, cycling, swimming and resistance work.   

Take your time to consider all the information and 
present your application and supporting documen-
tation in the manner specified.  

Further information and careers advice is always 
available from either: 

The Training Sergeant on 01624 631540  or by 
emailing PoliceJobs@gov.im 

Not yet old enough? 

If you decide to apply 

 
@TweetbeatIOM 

Organisational Development  

Isle of Man Constabulary 

Police Headquarters 

Dukes Avenue 

Douglas 

Isle of Man,  IM2 4RG 

 
Isle of Man Constabulary 

 www.iompolice.im 

 

 

Pay and Annual Leave:  Constables begin on £24,780 and further increments usually follow on an annual 
basis. Top of the pay scale for Constables is currently £41,130 (as at 1st  September 2020) after 6 years. 
Annual leave allowance starts at 22 days rising to 30 days after 20 years’ service.    

The Special Constabulary is a voluntary organisation however you will be provided with all uniform and 
equipment. 

Pension:   Any new joiners since April 2018 join the amended 2010 pension scheme.  The user guide is 
accessible here:  

 https://www.gov.im/media/1362229/police-pension-regulations-2010-guide-march-2021.pdf).  

Housing:  Private housing arrangements must be approved by the Chief Constable.  

Pay and conditions 

https://twitter.com/TweetbeatIOM
https://www.facebook.com/pages/Isle-of-Man-Constabulary-Media-Page/202507643116915
http://www.gov.im/categories/home-and-neighbourhood/emergency-services/police
https://www.gov.im/media/1362229/police-pension-regulations-2010-guide-march-2021.pdf

